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EMSTEEL

(Quality, Environment, Health, Safety, Sustainability, Energy, Water, Innovation & Knowledge Management Systems)

EMSTEEL aims to be a world-class manufacturer of high-quality Steel and Building Materials products in the region while
ensuring the safety, health and welfare of employees, the protection of the environment, sustainability, energy, water,
innovation and knowledge management as integral to achieving business excellence. The Group is committed to:

* Comply with all applicable laws and regulations, standards, regulatory, and other requirements.

* Meet customer requirements and enhance customer satisfaction.

* Identify and manage risks to climate change, environment, biodiversity, energy, water, health and safety, human rights, security
arrangements, labor rights, wellbeing, mental health, social and economic aspects and recognize the interaction between them.

* Contribute to the social and economic development of its community.

* Eliminate hazards, prevent injury or illness to our people, damage to environment and properties.

* Monitor and minimize the impacts of its activities, products, services, and transportation through the value chain including
effective emissions treatment and control, responsible sourcing, resources conservation, sustainable utilization of raw
materials and resources, and waste reduction.

* Support design and procurement activities that consider energy and water performance improvement.

* Promote best practices for incident prevention, pollution prevention, sustainability, ethical business and corporate governance.

* Provide appropriate information and resources and ensure employees have the necessary knowledge, skills, and competencies.

* Engage stakeholders and understand their requirements, risks, and opportunities.

* Manage consultation and participation of employees and functions at applicable levels.

* Promote creativity across the business; built on ethical and sustainable innovation management principles.

* Set expectation to use knowledge management system and cultivation of culture that values knowledge, ensuring balance
between knowledge sharing and knowledge protection.

* Establish, monitor, review, and achieve the Group’s objectives, targets and continually improve its Management Systems
to enhance performance.

* Improve energy efficiency, manage energy use responsibly, and reduce energy consumption.

* Reduce water consumption, improve water efficiency, and promote sustainable water usage practices.

* Communicate this policy across the Group and make it available to interested parties.

* EMSTEEL shall periodically review this policy to ensure it supports the Group’s strategic direction and that it remains relevant
and appropriate to the purpose and context of the Group, including the nature, scale and impact of its activities, products,
and services.

This policy is applicable for the EMSTEEL Group, including its Business Units (Emirates Steel and Emirates Cement)
Sustainability, Innovation and Knowledge, Water Management Systems, and related commitments are only applicable to
Emirates Steel

Eng. Saeed Ghumran Al Remeithi
Group CEO of EMSTEEL
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